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TCE-Partner
Dual VET ab 15 Long history (before 2000) By companies hosting apprentices, By the state from the education budget No 1.409.438 (2014) Yes Yes 3 or 3,5 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Dual studies N/A Long history (before 2000) By companies hosting apprentices, By the state from the education budget No 94.723 (2014) Yes Yes 3-4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers - No role

Luxemburg Apprenticeship contract ab 15 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 2.500 (2014/2015) Yes Yes 3 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers, State Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, quality assurance of work-based VET

Schweiz

Südtirol

Dual apprenticeship ab 15 Long history (before 2000) By companies hosting apprentices Yes 100.635 (2015) Yes Yes 2-4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Supra-company apprenticeship ab 15 Recently introduced (between 2000-2012) By the state from the labour/social security budget No 9.328 (2015) Yes Yes ÜBA1: 2-4 years; ÜBA2: 1 year Yes Yes Yes, all apprentices recieve a salary (taxable income) State Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Projektpartner
Finnland Apprenticeship training über 24 Long history (before 2000) By companies hosting apprentices Yes 49.856 (2014) Yes Yes 1-3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Ungarn Apprenticeship - Dual vocational training based

on the apprenticeship training contract
ab 15 Long history (before 2000) By companies hosting apprentices Yes 48.000 (2015) Yes Yes 3 school years No Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, Other Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Stille Partner
Belgien (FR) Dual training ab 15 Long history (before 2000) By companies hosting apprentices Yes 9.085 (2013/2014) Yes Yes 3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer -

Part-time vocational secondary education 15-25 Long history (before 2000) By companies hosting apprentices, By employers through sectoral funds Yes 8.773 (2016) Yes Yes 3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment Roles in designing qualifications/curricula, quality assurance of work-based VET, Responsible for the regulation of the contract

Apprenticeships for SMEs 15-25 Long history (before 2000) By companies hosting apprentices, By employers through sectoral funds Yes 3.378 (2015) Yes Yes 3 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers Other Roles in designing qualifications/curricula, quality assurance of work-based VET, Responsible for the regulation of the contract

Bulgarien - N/A N/A N/A - N/A N/A - N/A N/A N/A N/A N/A N/A

Dänemark Apprenticeship ab 15 Long history (before 2000) By companies hosting apprentices Yes 49.932 (2014) Yes Yes 4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a learning environment Roles in designing qualifications/curricula, final assessment of apprentices, Responsible for the regulation of the contract

Estland Workplace-based learning ab 15 Recently introduced (between 2000-2012) By the state from the education budget, By EU funding Yes 927 (2016) Yes Yes 3 months -2,5 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income), Apprentices recieve a reimbursement of expenses Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Other

Apprenticeship contract 15-24 Long history (before 2000) By companies hosting apprentices, By the state from the labour/social security budget, Other Yes 385.000 (2011) Yes Yes 3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a learning environment, learnings support Roles in designing qualifications/curricula, quality assurance of work-based VET, Responsible for the regulation of the contract, Other

Professionalisation contract ab 15 Recently introduced (between 2000-2012) By the state from the labour/social security budget, Other Yes 155.000 (2013) Yes Yes 3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in quality assurance of work-based VET, Other

Griechenland EPAS apprenticeships 16-23 Recently introduced (between 2000-2012) By EU funding, Other Yes 10.374 (2014/2015) Yes Yes 2 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers, State Have to provide a learning environment, learnings support Roles in designing qualifications/curricula, quality assurance of work-based VET

Apprenticeships [England] ab 15 Long history (before 2000) By the state from the labour/social security budget Yes 499.900 (2014/2015) Yes Yes 1 year Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers, Other Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan, Other Roles in designing qualifications/curricula

Modern Apprenticeships [Scotland] 15-24 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 25.247 (2014/2015) Yes Yes 4 years No Yes Yes, all apprentices recieve a salary (taxable income) Employers - -

Niederlande Dual pathway 15-20 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 96.000 (2014) Yes Yes 1-4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment Roles in designing qualifications/curricula, quality assurance of work-based VET, Responsible for the regulation of the contract

Norwegen Upper-secondary vocational programmes 16-19 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 190.038 (2015/2016) Yes Yes 2+2 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers, State Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET

Apprenticeship for vocational qualification and diploma, 

upper secondary education diploma and high

technical specialisation certificate [Type 1]

15-25 Recently introduced (between 2000-2012) By companies hosting apprentices Yes 41.585 (2013 Type 1+3) Yes Yes 3-4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Occupation-oriented apprenticeship [Type 2] 18-29 Recently introduced (between 2000-2012) By companies hosting apprentices Yes 410.369 (2013) Yes No 3-5 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer Roles in designing qualifications/curricula, quality assurance of work-based VET, Responsible for the regulation of the contract
Higher education and research apprenticeship [Type 3] 18-29 New pathway (after 2012) By companies hosting apprentices Yes 41.585 (2013 Type 1+3) Yes Yes 0,5-4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Responsible for the regulation of the contract

Irland Apprenticeships in Ireland ab 15 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 3.273 (2012) Yes Yes 4 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers, State Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, final assessment of apprentices

Island Apprenticeship 18-24 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 3.921 (2011/2012) Yes Yes 4 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Kroatien Unified Model of Education 15-24 Recently introduced (between 2000-2012) By companies hosting apprentices, By the state from the education budget, Other Yes 8.450 (2013/2014) Yes Yes 3-4 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in final assessment of apprentices, quality assurance of work-based VET

Craft apprenticeship ab 15 Long history (before 2000) Other No 72 (2012) Yes No 3 years Yes Yes Compensation is possible but not required Employers Have to provide a mentor/tutor/trainer Roles in designing qualifications/curricula, final assessment of apprentices, Responsible for the regulation of the contract

Work-based learning (WBL) 15-24 New pathway (after 2012) By the state from the education budget No 148 (2013/2014) Yes Yes 1-4 years Yes Yes No form of compensation is foreseen by law Other Other Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET

Litauen VET in form of apprenticeship ab 15 Recently introduced (between 2000-2012) By the state from the education budget No 509 (2015) Yes Yes 1-3 years Yes Yes Compensation is possible but not required Employers, State, Other Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan, Other Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Other

Malta MCAST apprenticeships 15-24 Long history (before 2000) By companies hosting apprentices, By the state from the education budget Yes 545 (2013) Yes Yes 1-2 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers, State Have to provide a mentor/tutor/trainer, learning environment, learnings support Other

Polen Vocational preparation of young workers 15-24 Long history (before 2000) By companies hosting apprentices, By the state from the labour/social security budget Yes see info-sheet Yes Yes 2-3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, final assessment of apprentices

Professional VET programmes 15-18 Long history (before 2000) By the state from the education budget, By EU funding No 115.885 (2011) Yes Yes 3 years Yes Yes Compensation is possible but not required State, Other Have to provide a mentor/tutor/trainer, learning environment, learnings support Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Apprenticeship programmes 15-24 Recently introduced (between 2000-2012) By the state from the labour/social security budget, By EU funding No 33.366 (2012/2013) Yes Yes 2,5 years Yes Yes Compensation is possible but not required Other Have to provide a mentor/tutor/trainer, learning environment, develop a training plan Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Vocational courses at upper sec. Level 13-18 New pathway (after 2012) By the state from the education budget, By EU funding No 3.025 (2012/2013) Yes Yes 3 years Yes Yes Compensation is possible but not required State, Other Have to develop a training plan, Other Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Adult education and training ab 18 Recently introduced (between 2000-2012) By the state from the education budget, By EU funding No see info-sheet Yes Yes Modularised Yes Yes Compensation is possible but not required Other - Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Technological specialisation programmes ab 18 Recently introduced (between 2000-2012) By the state from the education budget, By the state from the labour/social security budget, By EU funding No 9.999 (2012/2013) Yes Yes see info-sheet Yes Yes Compensation is possible but not required State, Other - Roles in designing qualifications/curricula,  Responsible for the regulation of the contract

Apprenticeship at the workplace ab 16 Long history (before 2000) By the state from the labour/social security budget Yes 365 (2013-2015) Yes Yes 1-3 years Yes Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) State Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan No role

VET in dual system 15-18 New pathway (after 2012) By the state from the education budget Yes 54.942 (2015/2016) Yes Yes 3 years No Yes Yes, all Apprentices recieve an allowance (not a form of taxable income) State Have to provide a mentor/tutor/trainer, learning environment No role

Apprenticeship education in upper secondary

school (ISCED 3)
16-19 Recently introduced (between 2000-2012) By the state from the education budget Yes 339.400 (2015/2016) Yes Yes 3-4 years Yes Yes Compensation is possible but not required State Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Work introduction employment 15-25 Recently introduced (between 2000-2012) By the state from the education budget, By the state from the labour/social security budget Yes 1.007 (2015) No No 0,5-1 year Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer Roles in designing qualifications/curricula, final assessment of apprentices, quality assurance of work-based VET, Responsible for the regulation of the contract

Supplementary education programmes ab 18 Long history (before 2000) By the state from the education budget No 9.566 (2014) Yes No NQF 1-2,5 years No Yes Compensation is possible but not required State - No role

Slowakei - N/A N/A N/A - N/A N/A - N/A N/A N/A N/A N/A

Slowenien - N/A N/A N/A - N/A N/A - N/A N/A N/A N/A N/A

Spanien Apprenticeships in Dual VET 16-25/30 New pathway (after 2012) By companies hosting apprentices, By the state from the education budget, By the state from the labour/social security budget, By EU funding Yes 9.555 (2014) Yes No NQF 2 years Yes Yes Yes, all apprentices recieve a salary (taxable income), Compensation is possible but not required Employers, State, Other Have to provide a mentor/tutor/trainer, learning environment, learnings support, develop a training plan Roles in designing qualifications/curricula, Other

Tschechien - N/A N/A N/A - N/A N/A - N/A N/A N/A N/A N/A

Ukraine - N/A N/A N/A - N/A N/A - N/A N/A N/A N/A N/A

Zypern New Modern Apprenticeship 15-18 Long history (before 2000) By companies hosting apprentices, By EU funding Yes 60 (2013/2014) No Yes 3 years Yes Yes Yes, all apprentices recieve a salary (taxable income) Employers Have to provide a mentor/tutor/trainer Roles in designing qualifications/curricula,  Responsible for the regulation of the contract
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